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Would you like to expand your contribution to the field of vocational evaluation and career assessment?  If so, please apply to become the VECAP Journal Co-Editor, Managing Editor, or Editorial Board Member/Reviewer for a three-year term (renewable).  




If you are interested in applying for a position, please submit your vitae, a brief description of qualifications, and an example article you have written to Joan Kester, VECAP Communication Chair at jkester@gwu.edu who will confer with the VECAP Board and current Editor. (



Vocational Evaluation and Career Assessment Professionals Journal

Guidelines for Publication:

Purpose and Scope:

Vocational Evaluation and Career Assessment Professionals Journal is an official publication of the Vocational Evaluation and Career Assessment Professionals Association (VECAP).  This refereed publication is designed to advance knowledge and practices in the collective fields of vocational assessment, vocational evaluation, and work adjustment.  The journal provides practitioners, consumers, and educators with an understanding of critical information in vocational assessment and therapeutic adjustment services.  It concentrates on the methodology, program innovations, and instrumentation development within the areas of vocational evaluation and work adjustment.  

Types of submissions:
The VECAP Journal seeks several types of submissions. The primary interest is research or theoretically based articles that apply to vocational evaluation, career assessment or assistive technology. These articles will typically be between 16-25 pages in length. However, the VECAP journal encourages submissions from practitioners that help us to understand the practice or enhance the practice of vocational assessment. We will also consider book reviews, test or work sample reviews, and brief reports regarding initial studies in areas of interest to VECAP members. These latter submissions are expected to be 6-10 pages in length.

Review Process:

All manuscripts will be reviewed anonymously by the Editorial Board or invited reviewers who have expertise in a specific topic.  Each manuscript must be presented with a single cover sheet that identifies the manuscript title, author’s name(s), appropriate credentials, organizational affiliation and contact information (e.g. mailing addresses along with daytime and evening phone numbers).  Please note that the author’s name and any other identifying information should not appear on subsequent manuscript pages.
Style Requirements: All submissions should meet the following criteria:

· Manuscripts should be submitted electronically, and should be in MS Word or Rich Text Format.  

· Manuscripts must be double-spaced in Times New Roman (12 point), typed on a standard 8.5” x 11” white background, with a 1-inch margin on all sides.

· The title of the manuscript must be on the cover sheet with the name of the author(s) appearing immediately below the title, appropriate credentials, organizational affiliation and contact information (e.g. mailing addresses along with daytime and evening phone numbers).  

· The second page should contain the Abstract, with the text starting on the third page.  The abstract should be approximately 150 words.

· All pages must be numbered with Arabic numerals in the lower right corner.

· If you are using Tables, they must be typed using Microsoft Word Tables format.  Tables should be numbered with Arabic numerals and provided with the titles at the top.  Figures should be numbered with Arabic numerals and titled at the bottom.

· Footnotes should be avoided because they disrupt the reader’s train of thought and create confusion with references.  If the material is important enough for the reader to seek it out, it is important enough to be included in the text.

· Acknowledgements, if any, should be made in a separate section following the Conclusion or Summary section, and before the References.

· References should use the alphabetical method.  Only references cited in the text should be listed.  (If the material is removed or added, be sure to revise numbering.)  Authors should follow the reference style used in the Publication Manual of the American Psychological Association.  This manual may be viewed on-line or purchased from the American Psychological Association, APA Order Department, and P.O. Box 92984, Washington, D.C. 20090-2984.  

· Tel.: 800-374-2721; Fax: 202-336-5310.  

· TDD/TDY:202-336-6123. Internet: www.apa.org/books.  E-mail: order@apa.org.

· A Biographical Sketch of 200 or fewer words for each author should be submitted on a separate page with the manuscript.

Following a preliminary review by the editor, the manuscript will be sent to members of the editorial board or selected guest reviewers with knowledge of and/or expertise in the author’s topic.  Upon review, manuscripts will be either accepted or rejected, or returned to the author(s) for suggested revision.  Approximately two or three months may elapse between the acknowledgement and receipt of a manuscript and notification of its disposition.

After the article has been edited for publication, the editor will submit it to the author for approval.  The author will be advised to make any appropriate corrections and resubmit the article.  Accepted articles are published in the order of their receipt.

It is a condition of publication that manuscripts submitted to VECAP Journal have not been published and will not be submitted or published elsewhere.  By submitting the manuscript, the author(s) agree that the copyright for their article is transferred to the publisher if and when the article is accepted for publication.  The copyright covers the exclusive rights to reproduce and distribute the article without permission in writing from the author(s). Rights to reproduce and distribute include reprints, photographic reproduction, microform, and any other means including electronic.  Permission to use or distribute articles should be requested from the Editor or the VECAP Journal.
Manuscripts failing to adhere to these guidelines will not be accepted.  PAPER MANUSCRIPTS WILL NOT BE ACCEPTED. Manuscripts should be submitted directly to the editor via email attachment or can be mailed as a CD ROM disc to:
Debra Homa, Ph.D., CRC, CVE, Assistant Professor 
VECAP Journal Editor
Dept of Rehab & Counseling, 231A VR Bldg 
University of Wisconsin-Stout 
P.O. Box 790 
Menomonie, WI 54751-0790 
(w) (715) 232.1113 
(f) (715) 232.2356 
homad@uwstout.edu 
(

Finally, Spring is here and VECAP is blossoming and growing with the season!  As you will see from the enclosed articles, we have… 





gained a new state chapter in Oklahoma; 


established or strengthened partnerships with additional organizations (i.e. VEWAA, CORE, NCDA, DCDT, IDEA partnership);


created the VECAP20.ning.com; social network online community for our members and practitioners;


established a national Transition and Career Assessment Practice Group in collaboration with the IDEA Partnership and DCDT to focus on the development of Transition Assessments;


and more…





We also are in the process of…





creating a new banner/display that will be easier to set-up and transport to be used as a marketing tool at conferences, etc; 


providing the two 2008 Journal issues this month; and 


working on the upcoming Forum to be held in Oklahoma City scheduled for April 9th-11th; so if you would like to assist with the planning and facilitation of the forum please contact Joe Ashley at (804) 662.7624 or��HYPERLINK "mailto:Joe.ashley@drs.virginia.gov"�Joe.ashley@drs.virginia.gov�. 





While VECAP is experiencing substantial growth, we are also at a crossroads and need ALL members support, assistance and time to get involved and ensure and aid in maintaining our momentum. 





This can be accomplished by continuing to spread the word of the value, importance and need for Vocational Evaluation and Career Assessment services.  





Additionally, you can…





Volunteer to assist a Coordinator with strategic plan and goals – go to �HYPERLINK "http://vecap.org/index.php?/site/aboutus_categories/C11/"�http://vecap.org/index.php?/site/aboutus_categories/C11/� for list of Standing Committee Coordinators contact information.


Start a conversation, post a comment, list a training event, and participate in the Ning at �HYPERLINK "http://vecap20.ning.com/"�http://vecap20.ning.com/�.


Review the VECAP website at �HYPERLINK "http://www.vecap.org"�www.vecap.org� to take advantage of resources and information.


Recruit other professionals to join VECAP; application and list of benefits and services at �HYPERLINK "http://vecap.org/index.php?/site/memberservices/"�http://vecap.org/index.php?/site/memberservices/� . As we grow in numbers, we grow in voice!


Write an article, or review a book or assessment tool for the VECAP Journal and submit to Dr. Deborah Homa, our Journal Editor at �HYPERLINK "mailto:homad@uwstout.edu"�homad@uwstout.edu�.


Recommend ideas for revenue opportunities to the VECAP board members.


Arrange and conduct conference presentations locally and nationally related to Career Assessment and Vocational Evaluation.


Start a state chapter to help spread the word and provide valuable resources.


Recommend needed services to VECAP Board members.


Suggest and create other ways to benefit the organization





Together we can flourish as an organization.  So, if you haven’t already…step-up, become involved, and take an active or more active role in VECAP!! (
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Certification Update: CRCC Assumes Maintenance and Renewal Process


 Michelle Hamilton, Standards Coordinator





	As of April 1, 2009, the CCWAVES organization has dissolved.  The Commission on Rehabilitation Counselor Certification (CRCC) has assumed the renewal and maintenance processes of the CVE, CWA, and CCAA designations effective April 1, 2009. 


	The ability to maintain and renew existing certification is a positive benefit for 1000+ individuals who are currently certified as vocational assessment professionals.  To maintain certification status, current CVEs, CWAs and CCAAs must earn 80 hours of continuing education every 5 years to renew their certification(s).


	Two important issues that VECAP members and vocational assessment practitioners need to understand about the CRCC renewal and maintenance process are:


There is NO mechanism for new applicants to attain certification as a CVE, CWA or CCAA 


If you are currently certified as a CVE, CWA or CCAA and you allow your existing certification to lapse (choose to not renew); there is NO mechanism for you to recertify at a later date.  


	VECAP strongly encourages its members who are currently certified as CVE, CWA and CCAA to continue their professional development and to renew and maintain their certification through CRCC.   Certification renewal and maintenance information is available on the CRCC website at: �HYPERLINK "http://www.crccertification.com/pages/cve_cwa_ccaa_designations/100.php"�http://www.crccertification.com/pages/cve_cwa_ccaa_designations/100.php�


	Vocational evaluation continues to offer a unique and value-added service which facilitates consumer informed vocational decision-making and contributes to the overall efficiency and effectiveness of vocational services.  VECAP encourages both certified and noncertified VECAP members to further the development of their professional identity and competencies by availing of the continuing education opportunities offered by VECAP and other professional organizations which promote quality training and standards in vocational evaluation and assessment services.(
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VECAP20.ning.com debuts: A social network for the VECAP community





�





In early March, 2009, a new online resource debuted for our members, the VECAP20 Ning. Within a week, over twenty-five members had joined this online social network and the numbers keep growing. This is exciting! We were not sure what the reception might be for such an online space but felt that VECAP members might find the use of such an important tool to connect with other practitioners, share resources, and engage in dialogue around shared philosophies. 





Ning is one of the growing Web 2.0 social networking tools available for individuals to use and create online communities. As such, this tool creates an online area that has features that allow members to post discussions, create blogs, create separate groups, post training events, and maintain individual member pages. Popular social networks such as Facebook and MySpace have been on the market for some time and captured the sustained attention of high school and college students. The Ning social networking tool has however been utilized more often by professional associations. The EDUCAUSE Learning Initiative (�HYPERLINK "http://eli2009.ning.com/"�http://eli2009.ning.com/�) and the Virginia Society for Technology in Education (�HYPERLINK "http://vsteonline.ning.com/"�http://vsteonline.ning.com/�) are examples of these. However, both of these Ning’s are public. VECAP chose to create their Ning for members only and as such have this setup under an invitation only to our members through our home office.





We’re excited about the potential of this community and invite you to join. Simply contact the home office and an invitation will be directed to your email. We look forward to growing this space and having our members help us build the functionality. Take a look at what other organizations are doing and consider our goals and directions. (











Fran Smith, President-Elect








A Social Network for VECAP





Member Services Report


 


Christine Johnson & Amanda McCarthy, Member Services Co-Coordinators





We are continuing to send e-mails regarding our “EACH ONE, REACH ONE” initiative and have received multiple positive responses including inquires about state chapters in OK and IL! 





Special thanks to member Gloria Lewellyn for bringing in a new member under this initiative. We encourage each of you to take on the challenge of recruiting new members in your VECAP organization. Again, ask a colleague or other interested party to join VECAP. Membership can be at the Professional, Associate, or Student level. For bringing in one new member, you become eligible for $10 off your own membership at renewal date! Just tell home office who you brought in. This is a great way to get involved!





VECAP State Chapters





Oklahoma has taken a huge step towards starting a state chapter by recruiting 10 new members and ensuring that current members renew.  We would like to extend a huge thank you to Mr. Wiley Barnes of Tulsa Career Planning Center for helping to facilitate this! We challenge other states to do the same! Funds are still available to form state chapters. VECAP has $500 available for the first 3 states that wish to form or revive a VECAP state Chapter. Here‘s your opportunity to strengthen your profession locally, make connections with others in the field, and provide training and networking for professional development! Membership REBATES will be provided to state chapters for new members! States receiving the grant money will be expected to increase their professional and/or associate membership by at least ten persons. Please contact Christine Johnson or Amanda McCarthy with questions about starting a new chapter.  





CVE Registry





We are also working to create a registry of Certified Vocational Evaluation (CVE) Specialists by state as we often get inquires by agencies. If you are a CVE and DO NOT wish for your information to be shared in the registry, please contact home office.





As always, please update your contact information with home office if anything has changed. Thank you for your dedication to VECAP. If you have any questions or suggestions about member services, please contact Christine Johnson at �HYPERLINK "mailto:scorpio.chris@comcast.net"�scorpio.chris@comcast.net� or Amanda McCarthy at �HYPERLINK "mailto:amccarthy@niu.edu"�amccarthy@niu.edu� (








Preserving the History of Vocational Evaluation & Work Adjustment





Michael J. Millington, Ph.D., CRC


Director National Clearinghouse of Rehabilitation Training Materials














There have been two significant and intertwined events this past year that together have secured the history of vocational evaluation and work adjustment. The National Clearinghouse of Rehabilitation Training Materials (NCRTM), with permission from VEWAA and support from VECAP, has recently completed archiving the entire collection of VEWAA Journals and housed it in the NCRTM digital library. Currently, every issue can be downloaded as a unit. Soon, the public will be able to search and download individual articles. There is no cost for these downloads, and they are available to the public without restriction. Ongoing work on the collection includes (a) a listing, by issue, of the abstracts on the VEWAA resource page on the NCRTM website; and (b) creating screen-reader accessible pdf documents for the entire collection. The latter task will take considerable time…however, we will process specific articles for screen-reader accessibility by request until the job is complete.





The second event has been NCRTM’s acquisition of the historic archives from the Vocational Rehabilitation Institute’s (University of Wisconsin-Stout) Materials Development Center. The Materials Development Center was a grant project that ran from 1970 to approximately 1988 that served as an early Clearinghouse for all existing literature and research done on the topics of vocational evaluation and work adjustment. The center was an anchor to the VEWA identity and in its span collected annotations and bibliographies on over 3,000 documents ranging from short rehabilitation articles to lengthy research reports and textbooks. Ron Fry, former coordinator for the MDC, was responsible for the safe-keeping of this archive and his advocacy on its behalf led to its transfer to the NCRTM in 45 file boxes. I will note here for posterity, that it traveled across Wyoming through the last blizzard of the 2009 season.





This archive will be digitized as well and made available in accessible formats to the community for research in the coming months. While no firm plans exist as of yet, there have been initial talks between Ron Fry and myself concerning the possibility of using this archive, along with the journal collection and other sources of information to write an evolutionary history of vocational evaluation and work adjustment within the rehabilitation counseling profession. 





These have been exciting steps in the right direction for the cause of vocational evaluation and work adjustment. This history is our identity and it belongs to us all. It provides a foundation upon which to reconstitute the discipline and a trajectory to guide VECAP and VEWAA in their shared stewardship. The journal archive will continue to grow as the new VEWAA Journal has gone digital and will continue to be freely available to the community. As our organizations partner in new initiatives, there will be more history…and the NCRTM stands prepared to collect, disseminate, and see it put to productive use.





Visit the Clearinghouse website for access these and other resources at �HYPERLINK "http://ncrtm.org"�http://ncrtm.org�.(








Advocacy Report – Building and Maintaining Partnerships


Pam Leconte, Advocacy Coordinator





 The Advocacy Committee is busy with the following activities and several members are leading various initiatives.





National Career Development Association (NCDA)


Lecester Johnson, CVE,  continues to collaborate with NCDA’s leadership. She will be attending the annual convention in St. Louis, Missouri, representing VECAP. Current plans include exhibiting with a VECAP booth, meeting with their Governmental Affairs and national Board.  This partnership began two summers ago. Since the initial meeting in Seattle, NCDA has invited us to co-sponsor their very successful International Annual conferences—last year in Washington, DC and this year in St. Louis. They also have invited us to work on their Governmental Affairs committee and to consider publishing articles in one of their regular publications, one of which is online.





Division of Career Development and Transition (DCDT)


Stacie Dojonovic is VECAP’s liaison with DCDT and with their Board’s approval, she serves as the VECAP representative to their Board as a fully participating and voting Board member. She formerly represented DCDT on CCWAVES.  Through Stacie’s and our Board’s efforts, the following activities are planned for their bi-annual International Conference in Savannah, Georgia:


VECAP has been guaranteed two presentation sessions during the conference


Several VECAP members submitted proposals also—we do not know which will be selected as VECAP’s official presentations, but are hoping that all will be accepted (these are not the exact presentation titles, rather describe the content):


Sam Castiglione of Maryland: VECAP’s White Paper and Definition for Functional Vocational Evaluation—these are products of the Ad hoc committee on Functional Vocational Assessment;


Marsha Legg of Maryland and Ashley McFall of Pennsylvania: Assessment within the Start on Success program;


Stacie Dojonovic of Pennsylvania and Lisa Blakeney, National President : Community-based Vocational Assessment;


Janelle Bjorlie of Virginia and Fran Smith of Virginia: UDL and AT in Transition Assessment;


Joan Kester of Pennsylvania: “Cross-systems Assessment: You Need What?” and,


Lisa Blakeney and Pam Leconte of Maryland: Career Assessment and Development for Secondary Students.	





DCDT and VECAP will co-sponsor a Pre-conference on Summary of Performance and Assessment Process. This will comprise an all day training which will include several VECAP members (Joan Kester—PA, Mary Podmostko—FL, Pam Leconte—MD) and hopefully others from DCDT and VEWAA. 





DCDT also wants to support the ad hoc committee that will be led by Karen Pell and will include a number of VECAP and VEWAA members to investigate next steps for national certification of vocational evaluators and career assessment personnel since CCWAVES has closed down. 





Veteran’s Outreach


Karen Pell, CVE, continues to monitor current activities regarding returning Veterans and Wounded Warriors as the military has labeled men and women who return from combat with injuries. She is spearheading a Task Force to make recommendations for speakers and sessions at the National Issues Forum in Oklahoma and investigating how, where and when vocational evaluators can contribute to the career development of the Vets and what impact we can have overall on their rehabilitation nationally.





If you are interested in working with this Task Force, please contact Karen Pell at �HYPERLINK "mailto:kpell851@comcast.net"�kpell851@comcast.net�. 





National Community of Practice (CoP) on Transition 


Our on-going participation in the national CoP is expanding. VECAP members participate in monthly conference calls (the third Wednesday of each month, let us know if you’d like to join these) and are leading the national Career and Transition Assessment Practice Group, which is available to anyone who wishes to join—Joan Kester and Stacie Dojonovic are leading this effort and Ashley McFall and Marsha Legg have signed on to routinely monitor and manage the group online. 





You're Invited to Connect to the Transition & Career Assessment Practice Group!��VECAP, in partnership with the National Community of Practice on Transition (IDEA Partnership, www.ideapartnership.org) and the CEC Division on Career Development and Transition (www.dcdt.org) is developing a Transition & Career Assessment Practice Group, comprised of national transition stakeholders from various roles, to work collectively on transition and career assessment strategies and practices across transition stakeholders nationally.  We'd like to invite you into this work, so if you are interested in learning more about these efforts and connecting to the work, please provide your contact information at the following survey site: �HYPERLINK "http://www.surveygizmo.com/s/102936/tca"�http://www.surveygizmo.com/s/102936/tca�.  If you have any difficulty linking, please copy and paste the address into your URL.  If you have additional folks who may be interested, please forward this email and invite them into the work.  If you have any questions, please feel free to contact Joan Kester at �HYPERLINK "mailto:jkester@gwu.edu"�jkester@gwu.edu�. 





The Practice Group will officially kick off at the Annual National CoP meeting in Charlotte, NC this May. Several VECAP members are participating in the meeting and will present VECAP at the annual ShairFair, will lead the Practice Group working sessions and will meet with other national associations in their working sessions.  As part of the CoP, VECAP has been discussing career and transition assessment and surrounding issues with representatives from the American Occupational Therapy Association and the National Association of State Directors of Special Education. 





Council of State Directors of Vocational Rehabilitation (CSAVR)


Another exciting partnership in the works involves collaboration between the Council of State Administrators of Vocational Rehabilitation (CSAVR) Transition Services Committee and the National CoP on Transition (IDEA Partnership at NASDSE). The goal is to build a National VR Transition Network, to assist VR professionals interested in secondary transition to build a network which fosters communication and collaboration amongst our peers, promotes the sharing and development of effective practice and provides for an opportunity to influence change in VR service delivery for youth. If you are a VR professional, help us build the VR Transition Network by completing a brief online survey at �HYPERLINK "http://www.surveygizmo.com/s/107014/vrtn"�http://www.surveygizmo.com/s/107014/vrtn�.  If you know of others who may be interested, please forward this link and invite them into the work.  If you have any questions, please feel free to contact Joan Kester at �HYPERLINK "mailto:jkester@gwu.edu"�jkester@gwu.edu�. 





The Council has had a Transition Committee for a couple of years and VECAP has contributed to it and participated in meetings before (refer to previous newsletters about presentations at CSAVR in San Antonio, Texas). The Transition Committee among other activities is proposing interim quality measures for transition services for youth with disabilities in vocational rehabilitation. In April the committee discussed Summary of Performance as required by the Individuals with Disabilities Education Improvement Act of 2004. Currently, the Committee is also considering the content of CSAVR’s input into the reauthorization of the Workforce Investment Act, including Title IV, the rehabilitation act as amended regarding transition.  �


Please contact Pam Leconte at �HYPERLINK "mailto:pleconte@gwu.edu"�pleconte@gwu.edu� or 202-994-1534 if you would like to participate in any of the above or other advocacy activities. We are currently seeking someone to lead partnership inquiries with Workforce Development professionals.(











Members Area Password Will Change





If you do not receive the new password in your e-mail 


on May 16, 2009, 


please contact �HYPERLINK "mailto:office@vecap.org"�office@vecap.org�.  


If you have not kept up your membership subscription dues, 


your password will expire May 16, 2009 


and you will no longer have access 


until you renew your VECAP membership.  (











For detailed contact information please see


�HYPERLINK "http://vecap.org/index.php?/site/aboutus_categories/C11/"�http://vecap.org/index.php?/site/aboutus_categories/C11/� (
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Lisa R. Smith, MA, CVE �Alexandria, VA 22309 �(703) 619-3248 ��HYPERLINK "mailto:Lisa.r.smith@fcps.edu"�Lisa.r.smith@fcps.edu� 





Nancy Scott, MS, CVE �Suffolk, VA 23434 �(757) 925.5651 ��HYPERLINK "mailto:nanscott@prudencenter.net"�nanscott@prudencenter.net� 











2009 VECAP BOARD











EDUCATION COORDINATOR 


Deborah Bell Veale, MS, CRC


Vocational Evaluator


Department of Rehabilitative Services


Hampton North Office Park II


303 Butler Farm Road, Suite 105


Hampton, VA 23666


(757) 865.3111


(757) 865.4856 fax


�HYPERLINK "mailto:Deborah.veale@drs.virginia.gov"�Deborah.veale@drs.virginia.gov� 








ADVOCACY COORDINATOR 


Pamela J. LeConte, Ed.D, CVE �The George Washington University �2134 G Street, NW �Washington, DC 20052 �(202) 994.1534 ��HYPERLINK "mailto:pleconte@gwu.edu"�pleconte@gwu.edu� 








STANDARDS COORDINATOR 


Michelle Hamilton, Ph.D., CVE, CRCC �Dept of Rehab & Counseling �University of Wisconsin-Stout �Menomonie, WI 54751 �(715) 232.1895 ��HYPERLINK "mailto:hamiltonmi@uwstout.edu"�hamiltonmi@uwstout.edu� 


COMMUNICATIONS COORDINATOR 


Joan Kester, MA, CRC


Senior Research Associate/Adjunct Professor


The Center for Rehabilitation Counseling Research & Education


Technical Assistance & Continuing Education Center (Region 3)


The George Washington University


2011 Eye Street, NW, Suite 307


Washington, DC 20052


(202) 489.7112


�HYPERLINK "mailto:jkester@gwu.edu"�jkester@gwu.edu� 





MEMBER SERVICES CO-COORDINATOR 


Christine Johnson, MA, CRC �130 Spring Creek Drive


Springfield, IL 62702�(217) 670.1359��HYPERLINK "mailto:scorpio.chris@comcast.net"�scorpio.chris@comcast.net� 





MEMBER SERVICES CO-COORDINATOR 


Amanda McCarthy, MS, CVE, CRC, LPC


Rehabilitation Counseling Clinical Faculty


354 Wirtz Hall


Northern Illinois University


DeKalb, IL 60115


(815) 753.1893


(815) 753.1893


�HYPERLINK "mailto:amccarthy@niu.edu"�amccarthy@niu.edu� (





If you have always been interested in becoming more involved in Vocational Evaluation and Career Assessment Professional (VECAP), but you were not sure what you could do or how to do this, here is your opportunity.  The following is a list of Coordinator's seeking persons to “intern” for one year with the current Coordinator to learn the ropes.  To obtain more information of the committees, contact the current coordinator (contact information below) or go to �HYPERLINK "http://www.vecap.org"�www.vecap.org�, By-laws Article VIII –Standing Committees.   








Leadership Opportunities








The Co-Editor shares responsible for the overall coordination and content of producing highly professional editions of the Journal. Currently, two issues are projected for each year, with the option for additional issues depending on resources and need.








The Co-Editor:


proactively recruits and solicits manuscripts and articles 


coordinates feedback from reviewers, edits and proofreads manuscripts, articles and additional copy 


develops publication content; edits and proofreads all copy for logic, style, consistency, accuracy, and organization


suggests methods for improvement of manuscripts to authors, when needed


plans and maintains journal and production schedules


coordinates these activities with other Editors and VECAP home office





Co-Editor Qualifications:


content knowledge in the field of vocational evaluation and career assessment


evidence of authoring peer-reviewed publications


ability to work within schedules and meet strict deadlines


ability to edit spelling, punctuation, grammar and content


effective written and oral communication skills





The Managing Editor:


assists Co-Editors in planning and maintaining journal and production schedules


proactively recruits and solicits manuscripts and articles 


solicits advertisements for the journal


solicits library and institutional journal subscriptions


coordinates annual conference call or meeting with Editorial Board  





Managing Editor Qualifications:


content knowledge in the field of vocational evaluation and career assessment


excellent organization and time management skills


computer skills, including ability to format and use a variety of programs








Editorial Board Member and Reviewers will serve as reviewers and can expect to review a minimum of 3 articles per year.





The Editorial Board and Reviewers:


communicate with the Editors to receive/submit manuscripts and articles for the journal


review, edit and proofread manuscripts, articles and additional copy


suggest methods for improvement of manuscripts to Editors


meet journal and production schedules


participate in at least one Editorial Board conference call or meeting per year


contribute general advisement on journal content and publication 








Editorial Board and Reviewers Qualifications:  


extensive content knowledge in vocational evaluation and career assessment


a master’s or doctoral degree in vocational evaluation or career assessment or in a closely related field


published in refereed, professional journals








“Members Only” Password





VECAP Journal Coming!


Volume 5, Number 1 of the 


VECAP Journal 


is at the printer and 


should be arriving 


in your mailboxes in May!





VECAP Newsletters will be e-mailed to members from now on unless you specifically request hard copy.  Be sure your spam filters have not sent it to junk mail!





Please be sure the VECAP Home Office has your correct e-mail address.  The password will change May 16 and be sent to the e-mail address on file.  





If you have not been getting quarterly newsletters via e-mail, please confirm your e-mail address by sending your name and correct e-mail address to �HYPERLINK "mailto:office@vecap.org"�office@vecap.org� (






































VECAP Home Office


P.O. Box 2958�Salina, KS 67402-2958


Phone:


785-404-2105


Fax:


785-404-2105


E-Mail:


�HYPERLINK "mailto:Office@vecap.org"�Office@vecap.org� 





We’re on the Web!


Visit us at:


�HYPERLINK "http://www.vecap.org"�www.vecap.org� 





Is your e-mail correct???


Please be sure your e-mail program is set to receive e-mail from �HYPERLINK "mailto:mahlers@cox.net"�mahlers@cox.net� in order to receive this and future newsletters.  Also, if you have not received your renewal information electronically from VECAP Home Office, please send your current e-mail address to �HYPERLINK "mailto:Office@vecap.org"�Office@vecap.org� to ensure we have the correct one on file.  











VECAP Newsletters will be e-mailed to members from now on.  Be sure your spam filters have not sent it to junk mail!





VECAP Newsletter Publication Information





Articles and information for publication in the VECAP Newsletter may be communicated in several ways.  E-mail is preferred.  Articles become the property of VECAP.  Any reprint of all or a portion of an article must include a notice of the VECAP Newsletter as the source.  





Advertising pertinent to the interests of vocational evaluators and work adjustment specialists may be placed in the newsletter.  Advertisements (camera-ready or text) must be received by the editor with payment payable to VECAP.  Advertising rates are:





		Quarter Page …………………………………………………………………	$  75.00


		Half Page ………………………………………………………………………	$125.00


		Full Page ………………………………………………………………………	$250.00





Brief professional job announcements are free.  The information and advertisement in the newsletter are for the interest and benefit of members of VECAP and do not constitute endorsement or an official policy or position of the Vocational Evaluation and Career Assessment Professionals (VECAP) organization.





Information and articles for the VECAP Newsletter may be communicated to the editor at:





VECAP Home Office


P.O. Box 2958


Salina, KS 67402-2958


�HYPERLINK "mailto:Office@vecap.org"�Office@vecap.org� 
































